APPENDIX 2

How we meet the requirements of the Acts
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Well-being of Future Generations Act (Wales) 2015

Demonstrate the extent to which our well-being

objectives are contributing to the achievement of the J

well-being goals.

Take all reasonable steps to meet our well-being

objectives. vV I VIV Y Y vV Y Y

Demonstrate well-being objectives are consistent with

the sustainable development principle. v v v v v

Local Government and Elections Act (Wales) 2021
The Act requires each council in Wales to keep under review, through self-assessment, the extent to which it is meeting the ‘performance
requirements’, that is:
...the extent to which it is exercising its
functions effectively. v v v v
...the extent to which it is using its resources
economically, efficiently, and effectively. v v v v
...the extent to which it is governance is
effective for securing the above. v v v v
We must consult on the ‘Performance
requirements.’ v v v
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Annual Divisional
Self-Assessment
Council Annual
Self-Assessment
Divisional
Delivery Plan
Consultation
with Residents
Consultation
with Businesses
Consultation with
Staff

Consultation
with Trade Unions

Annual Governance

Statement

Individual Well-Being
Objective Action Plan

Council Annual

Report

Social Partnership
Annual Report

Conclusions as to the extent to which the
performance requirements were met during
that financial year.

<
<

Any actions to be taken, or that have already
been taken, to increase the extent to which \/
performance requirements will be met.

v

v

Social Partnership and Public Procurement Act 2023

The Act establishes a framework for enhancing public services and promoting fair work through social partnership in Wales. Public bodies must,

in so far as is reasonable, seek consensus or compromise with their recognised trade unions when:

...setting well-being objectives.

v

v

v

...making decisions of a strategic nature about
the reasonable steps the body takes to meet
those objectives.

v

v

v
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